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JOFAD — M & ) BB D o 72 (p<001). F#Em
FEBRAE R £ OV O CoOLERER L, FIRFRD BB X
CEEF BRI VAZICE, 72 (p<005 721 p
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RIIRELLE (N=22) EE (N=20) —f§k (N =276) (N=318)

i (%) * % 460+74 (34~ 58) %%k
HE (cm) 1572+48 (148 ~ 164)
#hE (kg) 526+6.8 (39 ~ 65)

BMI 213+23 (164 ~ 26.7)
FERARBRAE R (JE) % % 215+57 (105~ 322) %k
PHEH% (H/A) *=* 204+4.1 (5~ 25)
e g (el H) 2420 (0~8)
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FRbEAEBERE R (RERT/ H) 114£19 (85~ 16)

BRI (g 54+07 (4~7)
Bafii s (R/H) 1749 (0~ 20)
R HE (H/38) 14%25 (0~7)

il (4 /08)
T a— i (g/ll)
BARDTA 7 A5 A VAR

fEFT o 8y a R (KR
H) =%

IN—= T MRS
FERER (RAEE) (A)
A ML AE (%)

09+25 (0~119)
231+686 (0~ 3203)

43=15 1~7)

3316 (1~7)

42+15 (1.7 ~69)
2512 (1~5)
66.6+249 (14 ~100)

428+72 (33~ 57) %%k
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51.8+7.0 (40 ~ 65)
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09+0.1 (05~1)
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14+33 (0~ 10)
1524 (0~7)
03+04 (0~13)
81+119 (0~ 342)
44+12 (2~6)
42+19 2~28) %
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109+39 (5~ 18)
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Gt 241+116 (6 ~51) 200+104 (0~ 39)

56+39 (0~ 17)
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5739 (0~17)
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Wl (194) 13, WESEO—RIEER (234X ) 27k
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AFFEOMRHTIE, FRIRI LB X O EE— Bk
X0 FHEREBRAE B X O O T OLEBE R A 12
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Status of Implementation of Job Crafting among Female Hospital Nurses
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This study was designed to evaluate the status of implementation of 4 kinds of job crafting which is fo-
cused on mental health in the workplace among female nurses in a private general hospital. A self-administered
questionnaire survey on the related determinants was performed among 324 female nurses with the occupa-
tional career of one year or more (age: 35.7 £11.3 years). The subjects were divided into three (deputy chief and
above, chief, and general staff) or two sub-groups (chief and above, and general staff) based on the employment
position. Kruskal-Wallis analysis followed by Campbell and Skillings’'s nonparametric stepwise multiple com-
parison was properly performed. Scores of ‘increasing structural job resources’, ‘increasing social job re-
sources’, ‘increasing challenging job demands’ and ‘decreasing hindering job demands’ as job crafting were 12.9,
10.1, 9.7 and 14.1, respectively. Scores of ‘increasing structural job resources’ and ‘increasing challenging job de-
mands’ among deputy chief and above were significantly higher than those among general staff (p<<0.05). The
higher the position was, the higher the scores of work engagement including all of its subscales were, although
not significant. Scores of all kinds of job crafting were significantly, positively but not highly related to the
score of work engagement. Correlation coefficients between all kinds of job crafting and work engagement
among chief and above were large compared with those among general staff. These results suggest that scores
of 4 kinds of job crafting are not so high, and the higher the scores of any job crafting were, the higher the
score of work engagement among female nurses.

(JJOMT, 67: 81—86, 2019)
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