SURI YL 18—2

LVEBRIBRA & v 7 ONkEGE & 71RO

ot T
FESEERIRFEERITEE) NE ) 7— 2 3 Vi

CFHC 30 45 4 F 16 H524)

BE  [ZMOBEERICB T 2GR OHEAA I T 2325, BSOBERIZ X o THEEFHZ
A, FELFED ) LT A LEMEME LRI E T CRIET A 2 L A HINE LCTHK 27 45 9 HIiC)
fTa3nsz. PFERALICECIFB AN S F, FAL L L COZEORIEEITICB T 5 I1GH
AL, BATHENDI2EEOEHEZML720DLDTH L. KHEOIFEI AR IRELEP
WiE, T CERICMBOENROFE NI RE iR L CHFICHDT S M 3Eh— 7HE HF
I w5, HARMBSRE L SOBMPRENE T, WAL O 84% 2540 LT
Th Y, WHEPERELOKRE - BERERASTEIC 2 o TW b, F 72, PR 28 4 48 i UL Pl s vk
ROXET v — MRAETE, BROBKICELT, BHIE EBNERLTHFBENOANNR A F
VT THREME OO LT, ZHIEER - #lEr 2 GO Twie, $72, HRICLE
R, BRE LEBENERCHBN LM Z DTV, WIS L L7220 e L Corisnt
MRS N7z, SERRIC LB LML LT, MIGRRIEOMES LI LK T 01E, Lk
PIEEIIZE <, ) < LHEBRAEREE S B A PR DT I RHIC B3 % 38 & MG 2 L3S
b, HELIUNE Y F—Ta VEMERE LT L CUSk, BRMZZ0) T4 < IZEm, HEmHD
HOWMEA T LT, [FHETCL2DS ORI RETRE L7858 E o, Wiy
PG CTOAFXNT v T2EZ, POMEXENLEEHRT L2010, HEEkTHbhLHR S

IR L L PRB TRV LEEZ L.
(AWK IERE, 66 : 359—362, 2018)

—F% -7 —kK—
TWERASY v T, T=27 T4 7 - NT VA, WHREE

359

FC®IC

HOOEETHEEEZHA, I23EL)ETIHL
HOMEMEERNZ TSN b 2 E 2 HWE LT,
PR 27 42 9 RIS KOS AT BT 2 i OHEAE
B§ 2 AT - AT S 72 A b H
RiZBWT, FEAITE L TOLMEDORIEAETEIZEIT 2
WHREHEEL, B2 TEND2HR0BELZNL 2 L)
PHEERST.

LA L—7C, Vil 28 SEEE D7 B NI T BE 5 % 41l
TR, B TE AL SN D 25~ oKtk
TN 771%, 35~44 % TiE, 74.0% LMOFERD
ZHEFBALL D LT LTz, Ko@) Akt
A0 A I T LTHE Y, #lsemE 5T
RIS, KHEDHERT 2 2 212X o T, 30 Rorto
S8 NI DM D FER D7 T NS & i LT
S ITWAT 5 "M 7oA —THE BRI TV 5.

A, WHEERA Y v 7T OB BRE L S B0 E Y
T =2, B oM A SR EREICOWTH
HORBEZLZDD, DTSR,

EEFEETORIKEFRE

Pk 28 AEFE D H AR R E LIS OMAE 2B W T,
B IR B PRI 8 63% (62,386 ), Lotk FRAAI%
P1d 37% (36504 N) T, LR LD 84% A5 40
LT & ) A 5, SRk 28 4E 1 o 4 FA A & [ AR
20~30 FAC D eV PR L ORI - BE SR AT RE 12
oTwsb (H1).

SR 28 4F BE A e VLB AR L R o Lotk B AR Rk
D% % 2 D REERHIAT - kIR Ic B 2 A
T, BERCRIICE LT, Basgito% L, ¥
BHERLHBNORMRAF VT v TN E 5D DD
LT, ZETIEER - BES AR 5D TwnizZ e
Woahodz (M2). 7z, HEKICLELREMRL LTHEL



360 HARE - SRR A

EDEBHBNARTHAY L2 HOTWz2s, LML
L7285 e L CEIB R TB&ETH - 7.
ZOMIZD, Voo AR L THEKT 57201213

HFRZ% EOFERY —CAZFIHT 2 B0% w05, RER

36,504 A

37%, 62,386 A\
63%

a B RiE L0kt

5%2% 1%

TS,

021 -25
026 - 30
031-35
036 - 40
041 -45
046 — 50
@51 —-55
56 —60

b ARG 2 MBS R L L O EI
B Bk oY K & AR REBLERE L OB 4 (Bl HE

PRI 2016 & ) RS R R
]
s ]
AR BEAR ]

JJOMT Vol. 66, No. 5

WCHIT S 2 ENTELWHED £\, H29 4 4 HoEA
FEE OFENC X B &, ALIUH TR PR R D 3 5
20 NTdHh o 7225, FRREOEER R Ks2fl, HH
7o EIIFER T E E AT 100 44 L 1 & R I RRRE D B B
Z, ERIIEET 7 FHICHRIBEE NS L, T
FHE L CHEBDPWNEICZ->TLEIr — b D
5.

RERAZMHERLZLLTH, FETHORMICE 5T,
FEH Y N E ) 7= 3 YR &0 365 HEE ARG O
B CHIUIKRH ORRE B LI L %2 5720, KHIE
PO T ROREI R TEX 2040 ERHOREL % 2
RN bRw. T, —orV=v ok, ¥k
REEANEL 25k b H Y, TS DOEHBERR IS
PREFE TR OB I kAT 5 1T, XBEL 7 B
B HETLH 5.

T 72, ERIERKER, BRI Z HUS LRSI R A
LTV B, HFHERETAICH2D, Fakim
THHMEMTOARRIIR DT DLV, G250
BTG, AR ICEEET A & OB % LICBmT
&% &9 ICHEMBIARO TR A HIRFER OB IO
W ORI 2 TR H UL, IR A Y
NEEMHHET A h 0T Bbh s,

WA, K 28 41 i o> A It Uk Bl v - 1 43 0 5k 57 IR
2B BT, RIS LTzt 86%, <
DD HIFIRIMERIC b5 TV - 72H%13 67% Th -
7o, RPN T T VAIYETEE ORERDS 21% £ £ <,
W TAIE L 13%, VI35 11%, &Il 11% & % - T
Wiz F7, WEURRIE, RELZELAHALN
KREFENZHETH LS. UL, FHEML/#EL & Mk
SRR ERL BB EABOBIIEEDS 2005 £ 9
BHEENLCEMKETH L 0o, HERewEt o
PRSI T 2 TO H 5. BIERRGC L2E 2 B
LT, ERIERICBT D HEDFRANI D W TS

SR

T~ DA

AXNLT T

0 50 100

150 200 250 4

oA Btk

E2 EEREh (MR O H 2 BEARk L)
T - RS2 BN HER S 5 DR MEN S, EBWNERTHENOR - AF VT v 7 & HH

WZHERR S B DIEHBIED A% .



H15¢ ¢ Workplace environment of female medical staff and future challenges 361

Lo 72, WK BEDOBRA L L T 5 03K
THEIMIZE <, RO RS, IR OF5EE
HIZH S 2 E OB 5 DD 5.

HE EREDOHILZEICHIT T

HEORERE LT, RFHEEDOY NEY) 7— g yH
Mk E LTk LTk, BREIZZ0) % SHIZEMH, #
HFHOHCH#EZ G LT, [FHTLLE2S O
] SREFRH L=

FRRMMETORT~OHRIIHETH 720 T, £
DEHEETHIRY 25T & 5 IRV H 5%
EWEEBIYIZBMT 5 & 9 IDDST 72, HRIEIEHE
TR ERFEANOYUTE, B8 2 HERFM LT FEW
WeCTdh 72720, WEETIHERMETRBRALR &%
FHLCUREZBEY 7o TE L.

I/, FERERIEDII 2= —3Ya v EHITAD
LB EHICHEMRL, EBEMNICTE 2MHEELEL
THIEZT 5 L ILHT 7.

FA L B VKRG 8 s ) B2 % R FH 97 1AL & RIEE DTl 7.
MHTED, BRPOBUINREESEZFAHT 57— A
bdHb, WEBBEEOEEI, HMOEN7+u0—-35
ZLIZR BN, TAHE—FTHEILITNIELVIETLE, F
PHASIERE L, &b T IUIREE B E DY 72 ) 255 <
%h. TH)%bE, WREEBEHIBREIESLRD,
HODWMAEEZZDEICHD. ZIRERVTDICD,
BFRBOBZ 7+ 0 —F LFMDONT H~DEE % R H
LCiEAabhw. HIAhHE#ORFEbED L, Z0
gy, A BIZEEANOLR OV RRENICTE 2 L%
BRLTIT) LSBT L2 R TH L. HGH
B ORTHITE L WIREHY 2 BEICE L T, 208k
BHAL T LAV, BIGNOHIEEZ L -2 0 B LA
THILHUETHA.

FENTIZ, FHEBITHMADRL 2, BRI
BHOIWEHDONI NS /ELH, T2 BN FRIEED
HENDLHIDRL hhotz. RATHMEZ 2 721
bdH o7z, RIL ) HFREL L WHEHEIHFETH Y,
EIHBITTWETWE RS2 I TW5D.,

TEHETCHOLEREHE DA b L AIZET 5 AR
FHNL DL, FPVDHEHEDA L RAIZONT, HY
DM ZFH O ERTELVWEERLTWS NFLko
42% THY, ZOIHL81% DHEFNZFNIZLLA ML A
ZELTVWTW, HEREOWMINTE L WEED
TWBANIE54%, 9 BbAMLAZKL S ANIZ68% T
Hot.

HaEY, FEELTT CRMUZATE T RWnE
BEL, APLVRIZESTWARHLH 7208, THTE
HFOWMIAZRRPENTEXELY, Bohd» iz
KL B, 02, HFORYIZEHAIL TN
AT SAVTZDREE ) Z/ERELZ ENTES

%&L

X9 o, AMLABIMY, [FHHTDARITS
[RAREES72R. AL ) INFEIT I EDL->TE
72X )KL 5.

ficd, BRAIZTFHROBRICED, BABkAp»LE
WChBIELDHY, MDAy v 7IZHREE NI TV
ERD. T FHRPBEICOHALTL S5, kL
THREFICHEL L HICHBEL TV EnREMICHEER
BEATEXTHOE, HEIHHE LD H - 7.

FIFOMFEICHET L 1 HTARE LD, THETEL
LROHFEET L) ZTORELARE, TR
BoltBHEFHEZ KDL NEV) T THoTz. ZDZ
ENDY, THPRTTHICDHoT, WHEKRROAT
7% <, WBOBFEREPHOW ) S BHETH 5.

ZDEHI, THETIROBmITHIZIEE L OIEN D
505, B HEON A OFREI I, B O] & HE
& oT, MEPEBETIBERTLIENTETY
Ly,

ZLC, HOHSPMEFISHTEEF =2 3 v &F
LEcTHZ L, BEBROHATOA A=V % FHL LB HH)
ST ELMEMBICITEETH L. BFEIX, ZoREz
APLTTFETHROBEZIEL, BEOMREREREL
G5, WAL TFE TR Z 350 4) ) shsE 2 Mk 5
L —HICEEE A LIl TE .

HIEICE e BCBMAE L TEFY ) TOE L ZHIE
Hedh), £F LX) 7EFE2ELTVLIOTIER
{, NMETREBT 523 RTEF XUV T THE0D, JEL
HODONEDF ¥ ) TIZOWTHEZ 2LENH L E L
TWa, IR - Mg - FRoFZH) LhicEk-T, &
il % BRI T RERE A, 20Xz LTw
AREPRE, ZORICI Sy ) 7REOHEZL
K35 e tFafkfid s LTORUTHS.

TEHECTT S LT, BBOFEINKRENZ LIMHENLTH
L, XBoxkEY bENR IR SR, HE, HAD
B ORI, 1990 4E & Wig$ 5 A LT
WAHDS, HERE L THFHICERLTRMAR L, BodL
RKECERE WM T 5. 7= 2T v 7R
TV 7 AGOBEANLE, EORVEFHGEL AT
2MEL, BHCHERARBEZ IS LT Wl EE21ES 2
&, EafkE LTHREIE RSB L 23 VBB % 54
THIEDUETHS. T2, BUHHELREHE LIS
BRETAPLDOEL V) HEEZRD, XXAH) T LD
TVEDFREREIC O LD B EEZS.

T LEH

VBRI LD TOAF LT v IR F ) T
Ty TeEL, POMELRNPLEEETAL-0I121E, H
GHEDPENTHIENEETHL L LD, RiEB X
ORI, W0, F 72w oME»IRKE) T
HbH. T, BREELEBS CHRMERREITREE 25



362 HAKESE - SCERFRE

£ HlEORER L, HRERTHILHR S L9 %
BREEA ZENRBTHY, ThIThu@ALIE L
TORMWEET, FTMELDBLERT L2 XMEEZETS
LD s.

A AL L RO % SR LT S o o SRR
e ) NRIR fEAT FESEAE, ) TR BRI AR A SRR, B X OVRESE
VRS NS Sy ] ARAYE S = 1Lk UR S 2R AT s 4 TR ST
ERAEOEMEZTHE RSO LIT.

FUZRAHDC © FUEAH R HE R 2 I L

X ®

D) ethim i B e R — Y HAESEA  http//www.
mhlw.go.jp/stf/seisakunitsuite/bunya/0000091025.html (=
W 2017-10-29)

2) Pk 28 SRS A A BB EKMER  http//w
ww.stat.gojp/data/roudou/report/2016/index.htm (& Mg
2017-10-29)

3) BAHEP A 2016 RS HAE LA http
s://support.japanpt.or.jp/upload/privilege/obj/files/othe
r/rigakuryouhouhakusyo_2016.pdf

4) AE A, b ARHEE AR ERE LA A HE

JJOMT Vol. 66, No. 5

_1664/_article/-char/ja

5) PEEPFEBIRIIRY Lo CFR284E4H1H) JE
5784 http//www.mhlw.go.jp/file/04-Houdouhappyo
u-11907000-Koyoukintoujidoukateikyoku-Hoikuka/0000098
603_2.pdf (ZHd 2018-2-12)

6) THTHOLMEZMEHED A ML ZZHT %A E
WA 54 http//www.jaaww.or.jp/servic
e/womans/pdf/health_stress.pdf (ZH 2018-3-28)

) [EROMECHET S 1 HAREIFT—F LE-F #HX
SV N—=b Y a T VaTA)H—Fkry¥— ht
tp://jbre.recruitjobs.co.jp/data/data20150515_228 html( %
I 2018-1-5)

8) AWM T WM E L O M BB L R PT
T —F 51 (6) : 499—505, 2017.

BIRIEESKSE  T808-0024 i bl W b Ju M o 75 A% X e Wy 1—
17—1
FEERERIR L) N E) 7— 2 3 V¥
ot T
Reprint request:
Yoko Nakamoto
Department of Rehabilitation, Wakamatsu Hospital of the
University of Occupational and Environmental Health, 1-17-1,

Hamamachi, Wakamatsu-ku, Kitakyushu, Fukuoka, 808-0024,
Japan

W L2 SEClT 57 v — M Bkt
44 : https://www.jstage.jst.go.jp/article/cjpt/2016/0/2016

Workplace Environment of Female Medical Staff and Future Challenges

Yoko Nakamoto
Department of Rehabilitation, Wakamatsu Hospital of the University of Occupational and Environmental Health

As the working population is decreasing, due to the decline of the birth rate and aging population, it is im-
portant to promote female employment to effect a productive and dynamic society. In 2016, the working popu-
lation aged 25-34 years old, which is considered to be the childrearing generation, was 77.1% female compared
with 94.8% male; aged 35—44 years old was 74.0% female, 96.1% male. Thus, the “M-shaped curve problem” is
highlighted: the proportion of women in the working population significantly decreases with marriage, child-
birth, and childrearing compared with that of other ages. In a questionnaire survey of members of the Japanese
Physical Therapy Association, 84% of female physiotherapists are 40 years old or younger. In addition, a 2016
questionnaire survey of the Fukuoka Physical Therapy Association revealed that the principal cause of turn-
over among women was marriage and parenting.

Furthermore, it was acknowledged that women required specific work systems and working conditions.
For instance, women felt overwhelmingly that an understanding of the balance between workplaces and fami-
lies is essential to enable continuing employment, as it is to consider issues related to the cooperative work sys-
tem used by female physiotherapists. There is no time to be lost in creating an environment that allows female
physiotherapists to participate fully in society to both improve their skills at work and continue to working and
excel.

(JJOMT, 66: 359—362, 2018)
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