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Aim: Nurses are constantly exposed to stressful work environments. To alleviate their stress, it is impor-
tant to develop their self-esteem. However, factors related to the development of their self-esteem have rarely
been investigated in nursing. The aim of this study was, to examine how autonomy at work, and nursing com-
petence rated by nurses themselves and others contributed to nurses’ self-esteem.

Methods: A total of 1,167 nurses practising at acute hospitals were invited to participate in the study by
completing self-administered questionnaires. Multiple regression analysis was used to examine the above rela-
tionships.

Results: A total of 207 self/other matched questionnaires were obtained. After removing cases with miss-
ing values, 200 questionnaires remained as the target of the analysis. The results of multiple regression analysis
showed that nursing competence rated by nurses themselves and others was significantly and positively asso-
ciated with nurses’ self-esteem. However, autonomy at work was not related to their self-esteem. Moreover, the
results showed that mean scores on their self-esteem and self-rated nursing competence were just above the
midpoints of the scales, indicating that nurses’ evaluations of themselves and their competence were moderate.

Conclusions: The reason nurses did not embrace high self-esteem was attributed to the fact that nurses
evaluated their nursing competence poorly. Therefore, to improve nurses’ self-esteem, it is important to help
nurses set realistic goals for their practice, and to evaluate their competence more leniently. In addition, the
provision of educational interventions to improve nursing competence is necessary. By doing so, nurses can ac-
quire positive self-esteem, which acts as a buffer against stress.

(JJOMT, 66: 215—220, 2018)
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