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Attitude Survey of the Teamwork before and after the Morning and Evening Rehabilitation Introduction
in the Convalescence Rehabilitation Ward

Shoichi Tanaka” and Yumiko Kobashigawa”
"Department of Rehabilitation Medicine, Chuzan Hospital
“Department of Nursing, Chuzan Hospital

[Purpose] We investigated a way of thinking and the situation for the teamwork before and after morning
and evening rehabilitation introduction in the convalescence rehabilitation ward.

[Methods] We used evaluation lists about both TeamSTEPPS*2.0 Teamwork Attitudes Questionnaire (T-
TAQ) and TeamSTEPPS"2.0 Teamwork Perceptions Questionnaire (T-TPQ) translated into Japanese with the
permission from Agency for Healthcare Research & Quality; USA before and after 6 months intervention for
the staff in convalescence rehabilitation ward.

[Results] There were not the meaningful differences between (occupational and physical) therapy staff (n=
14) and nursing staff (n=16) for answers to the T-TAQ and T-TPQ before the introduction, additionally after
the introduction to the T-TAQ between therapy staff (n=12) and nursing staff (n=6). However in the T-TPQ af-
ter the introduction, the rehabilitation therapy staff recognized the importance of leadership compared into
nursing staff (p= 0.002, Effect Size: r=0.723, Power > 0.8).

[Conclusion] The actions taken by leadership might be useful to promote the teamwork and collaboration
in inpatients rehabilitation.

(JJOMT, 66: 57—61, 2018)
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