LEAEEMOFZH L TRIBEL T =K X4,
T—=2 - ZITFA T A PBIXOCHRFDOR R

WLk E—", HiE %Ee?
D Bk SR A R 2 SR S e S 2 2 53
DRSPS AR BETSR

PRk 28 4£ 6 H 15 H=24)

ER:[HW] BB EMOFREZR L CTEIHEEL T —HIF) AL, T=2 - VXA VAV S
L OMEHE EoHkFE L OBREA L 2T 52 L.

[77:] ABABWBEORERAER 1 SELL Lot A N (188 %4, X Ek 345+ 9.0 %) © HAlak
T U= MR RICOWTHN L., i4Em%, HEFEA L TEYHENZIZEH JoH,
[JA1~5M] o, [H3ELUT] oFd 3FIH;T, HHLEEZT 7.

[#EH] 1. EEEZ2MLCEIHEINBOHIEIEARMA ML AERAREICKD2 72 (p<
001). 2. =K ) Z2E\BHRBLOZOTURED ) bW & BEEMIE TEFZBLTEIH
ERRWEEIZEA B 572 (p<001). 3. V=2 - 20754 VA2 MEE RS WIZZED T
REDS BIENDBLOBESNIT, HEAZHLTCEIHENSVWHIEIEAFREICE2>2 (<
001). 4. ZHETI Y AT 4 v 7 WIRGHOREE, ZITHEHED) ZL1E, 7—HF) XLEHGY
A 090, 95% fEHEIX [ 0.84~097, p<00l) BLUOT—2 - V74 VA v MRS (v Xk
1.08, 95% EHAX [ 1.04~1.12, p<001) EAHZICBEL T/, 5. HF LD, AR
Pz Z 728 DEEB I OCHMBEREICZIDH - - HOEAIE, LR ZH L T% ) HENE
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WEEZ A EIE D 5 72 (p<0.01).

[#5a] KM EEMOEE S 2 ML CEIBEL T IRV AL, T—F - VP4 IRX VB
S OHRFIC TS D DBHEN D 5 2 ESbho 7.

(HWSEIEEE, 65 : 255—259, 2017)
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88+10 (63~12)
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38481 (26~ 49)
151+80 (25~ 25)
196+16 (16 ~ 22)
35+23 (0~ 8)
10114 (8~13)
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0305 (0~2) 0407 (0~ 25)
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10112 (8.1 ~13)
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3REDZE © **p<0.01
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EHOOPRIZBY TIX, EnweT—27 - 05AY
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FEBRLTCEIEELEY—HKR)ZXL, T—2 - I0F
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L72OTHET 5.

MR EFTE

A REWPEDOFEM 260 242 x5S, il HEEXO
TUr—VREERER L. RBARREICETD, R
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AR OWNEL, Y R, BhEIROORAL, PrERE
REERAER, S 217 RogBHE, wEmE, KHH%E
JREE T 1 HOFE @R, RERRH, FHRERH, B0
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Work Engagement Scale £0##HR”, HER A b L A BE, 3%
BoEa M UCE) B, Mk 1y HCkR & 7221k, %
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WB A 2 LT ) B, KO e R, T1313E
Al T#E1~5m1, TH1~3Mm], [1ZEALERL] D4
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HEWA NV AEORES LT, 0% () 225 100%
(FxE) & L7- visual analogue scale (VAS) # 7.

Dutch Workaholism Scale 3 X OF Utrecht Work En-
gagement Scale FHERLD [R5 2> & H) 2 FLHED 12 HE W,
T—=HAR) AL GEBLOT—7 - 0754 VAV Mt
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FAAIE 2014 4F 10 AWCSEM L, 222 Bh 5 ME %1372
(N 854%). FfiDT—27 - 25 AV AL D
SO NN— 27 MRS, BERER 1 EDEE 14

KRR 2", 22T, SN, BIEPEENICEVE
FEMRERAE R AE DL L O LR RO 9 B ) JEEICD
WIS L7z 188 44 (CFI94EHE 345+ 9.0 i) % FFAT A 52
L L7

B ML CEYBENAKGES) X, [1Z23HH ]
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1~3 WA 12 % (64%), [EEAELRL IS5 % (27%)
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#£7 v — MEHEICH L TEREOYA1E, €A
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FHMRBER, V- F) A2BEBLOT—2 -
VA TVAY MREEERWCEET Y AT 4 v 7 BlRSg
WMi&4To72. p<005 THEZED Y LHEL.

s R

R1ICHBREORMEZR L. HENA ML AW,
TEAZHLTEIHESBOHIEIEAEITE, - 72
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RK2ISHBEDT—AAR) AL EER L. T—7
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&, HEF AL TE) BESE W S I -
72 (p<0.01).

HIHWGEEZEDOT—2 - AL VA MEEERL
2. T—2 - LA T ALY MEEBICZDOTMRE
D) BIEHB L OBEANE, SEFEE ML TE) HE
REWEEEAEZICE -7 (p<001).
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1 ~51H (N=68) H 3BT (N=16)

W% 76+36 (0~18)
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J—0 XU T AR 241+91 (1~51)
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T AR BRAE 2L
PETE DN T A
D=2 IYHA VR MR

0.98 (094 ~ 1.02)
0.90 (0.84 ~097)
1.08 (1.04 ~ 1.12)
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BEO VAT 4 v 7RI O RER L. REHET
BIEHES) 221, T—AFY ALEE v XH 090
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108, p<001) &AFICBMEL Tz,

S5 ITHEETEE L A AMISEE 222 /R L7
g EoZER, AR R E 2T e HOBEB I
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Study on the Relationships of How Often One Laughs Out Loud, Workaholism,
Work Engagement and Life Event among Female Nurses
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This study was designed to evaluate the relationships between the frequency of laughing out loud and the
situation of workaholism, work engagement and life event among female nurses in a general hospital. A self-
administered questionnaire survey on the related determinants was performed among 188 female nurses with
the occupational career of one year or more (age: 34.5* 9.0 years). The subjects were divided into three groups
based on the frequency of laughing aloud (almost every day, 1-5 times a week, and three times or less a month).
One way analysis of variance, multiple logistic regression analysis, etc. were performed.

The results obtained were as follows:

1. The higher the frequency of mirthful laughs was, the smaller the degree of subjective stress (p<0.01).

2. The higher the frequency of mirthful laughs was, the lower the score of workaholism and that of work-
ing excessively which is one of the subscales of workaholism (p<<0.01).

3. The higher the frequency of mirthful laughs was, the higher the score of work engagement and those of
vigor and dedication which are both subscales of work engagement (p<<0.01).

4. The act of laughing almost every day was significantly related to the scores of workaholism (odd ratio
0.90, 95% confidence interval [CI] 0.86 to 0.97, p<0.01) and work engagement (odd ratio 1.08, 95% CI 1.04 to 1.12,
p<0.01).

5. The higher the frequency of mirthful laughs was, the lower the percentages of the subjects who re-
ceived discrimination or disadvantageous handling on work, and those of the subjects who had a change in a
duty form (p<0.01).

These results suggest that there are some relationships between laughing happily and workaholism, work
engagement and work-related events among female nurses.

(JJOMT, 65: 255—259, 2017)
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