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Relationship between Burnout and Professional Identity among Female Hospital Nurses

Ryoichi Inaba”, Masato Inoue” and Atsushi Hioki"™
YDepartment of Occupational Health, Gifu University Graduate School of Medicine
2Clinical Division, Matsunami General Hospital

This study was designed to evaluate the relationship between burnout and professional identity among fe-
male nurses in a general hospital. A self-administered questionnaire survey on the related determinants was
performed among 187 female nurses with the occupational career of one year or more (age: 34.3+8.9 years).
Professional identity was grasped by using a professional identity scale. The subjects were divided into four
groups (subjects with clinically depressive state, subjects with burnout, subjects with signs of burnout and sub-
jects with healthy mind).

The results obtained were as follows: (1) In the primary professional identity scale and any of its subscales,
their scores were the lowest in the subjects with clinically depressive state and were the highest in the sub-
jects with healthy mind (p<<0.05 or p<<0.01). (2) Score of burnout was significantly negatively related to the
scores of any types of professional identity scale (p<0.01). The degree of correlation was the strongest in the
occupational self-participation scale that was one of subscales (r=—0.464), followed by the primary scale (r
=-0.428) and was the lowest in the professional self-improvement subscale (r=—0.223). (3) In the multiple re-
gression analysis, score of burnout was significantly related to the score of primary professional identity scale
(B=-0.391, p<0.01) as well as the weekly working time (B=—10.177, p<0.01) and the score of coworker’s sup-
port (B=-0.292, p<0.01).

These results suggest that there are some relationships between burnout and professional identity among
female nurses with the occupational career of one year or more.

(JJOMT, 65: 160—165, 2017)
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