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Employment of People with Intellectual Disabilities and Their Reasons for Leaving Jobs

Nobuyoshi Fukui”, Taro Ohtoshi” and Takuya Hashimoto®
YFaculty of Allied Health Sciences, Kansai University of Welfare Sciences
“Faculty of Allied Health Sciences, Osaka Health Science University

Aim: The aim of the study was to clarify the employment situation of people with intellectual disabilities
and factors influencing them in leaving their jobs.

Participants: Participants were 382 people with intellectual disabilities who had been regularly employed.

Methods: A questionnaire survey was used. Analysis comprised simple tabulation with multivariate analy-
sis using the two groups of participants who had left jobs and those who had not.

Results: Simple tabulation showed that many of the participants were males in their 20s, and the mean
length of continuous work was 6 years. The majority of people were employed as non-permanent employees,
and income was low. The following six items were also elicited through multivariate analysis as factors influ-
encing participants to leave their jobs: “level of disability recognized with a Rehabilitation Certificate (p=0.005)";
“living with or without family (p=0.012)"; “presence of someone to ask for advice in the workplace (p<<0.001)
“employment in the manufacturing industry (p=0.001)", “income level (p=0.008)"; and “number of days worked
per week (p=0.001)".

Discussion: Results of multivariate analysis suggested that (1) people with more severe levels of disability
were more likely to leave their jobs, reflecting the issue of specific characteristics of the disability causing prob-
lems with remembering tasks and ability to execute tasks. Also, results (2) people not living with their families
were more likely to leave jobs and (3) people who did not have someone to ask for advice in the workplace were
more likely to leave their jobs, suggest that when there is disturbance in patterns of everyday life, the presence
of family members who encourage and spur on the individual, and the security of having someone in the work-
place to ask advice about on any matter, are essential for job retention. In addition, the results of (4) people em-
ployed in the manufacturing industry being more likely to leave their jobs and (5) people with lower incomes
being more likely to leave their jobs suggests the inevitability of many people leaving jobs in the manufactur-
ing industry, which has traditionally been the main type of employment for those with intellectual disabilities
and that a wider range of types of employment sectors having become suitable for such workers in recent
years may be influential. In terms of income, it is natural for those with or without disabilities to leave jobs in
search of better paying employment; thus, no judgments can be made from these results alone. Finally, the re-
sult that (6) the more working days in a week lead to greater likelihood of people leaving jobs seems to be re-
lated to the need for opportunities to enjoy everyday life and social life as well as work. It is hoped that these
results will provide insights into the creation of systems that encourage job retention for people with intellec-
tual disabilities.
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