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The Relationship between Learning Activities and Nursing Competence
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Workplace learning is essential for employees to acquire knowledge, skills and ability necessary to conduct
their tasks. Nevertheless, how workplace learning can contribute to the development of nursing competence
has not been investigated previously. The purpose of this study was to examine how the work-related learning
activities (learning from practice, feedback, training, others, and reflection) could impact on the development of
nursing competence. Questionnaires were sent to 954 registered nurses and midwives, who were working in
two hospitals in the Chugoku-Shikoku area. The relationship between the extent of work-related learning
nurses engaged in and their levels of competence was analysed by multiple regression analysis. A total of 469
usable questionnaires were returned. The results of the regression analysis showed that “learning from prac-
tice”, “learning from feedback”, “learning from training”, and “learning through reflection” were positively asso-
ciated with the levels of competence rated by the nurses and midwives. On the other hand, there was no sig-
nificant relationship between “learning from others” and the levels of nursing competence. The findings of the
study suggests the importance of providing work-related learning support for nurses to develop their compe-

tence.
(JJOMT, 64: 88—92, 2016)
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