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Factors in Job Turnover among Adults with Intellectual Disabilities

Nobuyoshi Fukui” and Takuya Hashimoto®
VFaculty of Allied Health Sciences, Kansai University of Welfare Sciences
“Faculty of Allied Health Sciences, Osaka Health Science University

Purpose: The purpose of this study was to analyze factors in job turnover among adults with intellectual
disabilities. Subjects: The subjects were 83 adults who found general employment after completing job training
at Vocational Rehabilitation Center A. Methods: The survey was conducted with interviews using a question-
naire. The analytical method was a multivariate analysis with subjects divided into groups based on whether
they had or had not quit their jobs. Results: The following three factors were identified as affecting job turn-
over among adults with intellectual disabilities: “disability grade” (P =0.002); “presence or absence of someone to
consult about work” (P =0.046); and “whether it is manufacturing work” (P =0.003). The factor of “whether it is
office work” (P=0.096) is also difficult to disregard, although a statistically significant effect was not seen. Dis-
cussion: The results showed that adults with more severe disability grades were more likely to quit their jobs.
Fundamentally, problems of working memory and task execution ability are conjectured, but low communica-
tion ability with regard to work is also thought to be an issue. Next, those with no one to consult about work
were more likely to quit their jobs. The presence of someone to consult about work is thought to have enabled
support when a subject faced difficulties, and to have been effective in helping subjects to establish themselves
in the workplace. It was also found that adults working in manufacturing were more likely to quit their jobs,
and that adults were more likely to leave jobs other than those that involved office work. Establishing oneself in
the workplace is thought to be affected by the type of industry and the work content, but it is conjectured that
establishment in the workplace would be improved or facilitated by innovative modifications to the employ-
ment system and workplace environment.

(JJOMT, 63: 310—315, 2015)
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