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The aim of this study was to investigate the level and the change of graduate nurses’ competence through
self-evaluations, and to examine its effect on their turnover intention. The potential participants were 279 newly
graduate nurses who entered the nursing workforce in April 2011 throughout five hospitals. Questionnaires,
which included the Holistic Nursing Competence Scale and the modified Withdrawal Cognition Scale, were sent
to them at their 3rd, 6th, 9th and 12th months after being employed. Data were analyzed by using the regres-
sion and Pearson correlation analyses. Sixty-two newly graduated nurses participated in all the studies. The re-
sults showed that their perception of competence measured at the 3rd, 6th, 9th and 12th months was negatively
correlated with their turnover intention. However, there were no statistically significant relationships between
the changes in the graduates’ perceptions of their competence levels and their turnover intention. The results
indicate the importance of monitoring graduates’ perception of their current competence to detect the early

signs of their turnover intention.
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