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Development of a Tool for Assessing the Risk of Workplace Stress

Akizumi Tsutsumi’, Yuko Odagiri®, Toru Yoshikawa®, Etsuko Yoshikawa” and Takashi Haratani”
YDepartment of Public Health, Kitasato University School of Medicine
“Department of Preventive Medicine and Public Health, Tokyo Medical University
¥The Institute for Science of Labour
"Faculty of Nursing, Tokyo Ariake University of Medical and Health Sciences
“National Institute of Occupational Safety and Health

As a strategy of primary prevention against workplace mental health problem, risk management utilizing
risk assessment by the personnel as the central pillar has become an international standard. In Japan, the pri-
mary prevention of mental health problems among workers has become a pressing necessity in particular for
small and medium-sized enterprises, so that an expedient to assess the risk of workplace stress is required. We
started to develop such a tool by referring to internationally utilized models such as the UK Management Stan-
dard as well as other existing assessment tools for prevention of health problems induced by chemical and/or
physical risks. The risk items were extracted from the New Brief Job Stress Questionnaire, and then the items
and the wordings were amended by taking into account the item analysis (correlational analysis with depres-
sive symptoms) and suggestions by the stakeholders and the experts. We are planning to test the tool in rele-
vant enterprises to evaluate the usability. Although the current version needs further refinement including at-

tachment of action examples and the instruction manuals, the risk assessment tool would be a useful sample.
(JJOMT, 63: 7—13, 2015)
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