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The return to the workplace of persons with impaired mental health focusing primarily on depression is an ex-
tremely ambiguous and difficult problem for mental health in the workplace.

The objective of this study is to investigate and study factors both 846 external resource professionals (such as
psychiatrists and mental health physicians, the majority of which serve as the primary physicians of workers) and
543 related persons in the workplace (such as industrial health personnel and personnel and labor supervisors). It
is based on the approach that identify the actual state of various problems and is extremely useful in providing sup-
port for returning to the workplace for persons with impaired mental health.

The degree of concern felt by related persons in the workplace (including industrial health personnel and per-
sonnel and labor supervisors) regarding persons with impaired mental health returning to the workplace was indi-
cated as being always concerned by 41.1% of the respondents and occasionally concerned by 50.1%. Combining
these two figures means that an extremely large number (91.2%) of respondents are clearly concerned about such
persons returning to the workplace.

Since there are no objective criteria for assessing return to the workplace, there are many aspects that are in-
fluenced by the objective assessment by the primary physician (66.2% in the survey of primary physicians and
68.6% in the survey of related persons in the workplace).

It is understood that a patient can return to the workplace if the patient achieves a stable remission state dur-
ing the course of taking medication and undergoing regular examinations to a degree that the patient is comfort-
able and can lead an ordinary life without impairment (primary physicians: 96.2%, workplace: 87.8%).

Although a psychiatric diagnosis may be established, the results of this survey clearly demonstrated that there
are an extremely large number of cases in which the expressions used are softened without exceeding the range of
falsification in consideration of the benefits to the patient in the workplace (primary physicians: 92.1%).

When asked about the degree to which contact is made with the related persons in the workplace serving as
the primary physician after patients return to the workplace, the majority of the physicians (56.9%) replied that
they contacted the related persons in the workplace occasionally. A comparatively large number of the related per-
sons in the workplace were maintaining contact with the primary physician, with 44.6% occasionally contacting the
primary physician and 34.6% contacting frequently.

It is believed to be important that related persons in the workplace as well as external resource professionals
maintain close contact, and that support for returning to the workplace be provided through close collaboration in
consideration of sharing information useful for the patient and establishing conditions for a smooth return to the
workplace.




