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Research on the status quo of professional resources for
occupational mental health management outside the
workplace — Second Report— A questionnaire study
for the persons who are responsible for occupational
health problems in companies

goboooobooooooooobooooboooooDo
gobooobooooooooooboooooooooon
0™ 0000000000000 000DO0DO0Oo
gbobbooobooooooooooocOooooOooonon
goboooboooooooooboooobooooDo
goboooboboooboooboooo
oooboooooooobooooboooboooo
0oo00ooooOooYobhUoooooooooooo
goboooooooooooobooooooooDo
gobooobooooooooobooooooooono



goooooooobooooboooon 277

goooobobbobooooooobobobisgd EAP
gboooooobooboboboboooooogooo
O0"0000000000000000000000
gpobooboobboobooboobobooboo
gooooo

goboobboobooobooboooboon
gbooooooboobobobobooooooooo
gobgooboobboobooboobobooboo
gbooooooboobobobobooooooooo
gobooboobbooboobboobobooboo
gbooooooooboboboboooooogooo
gobooboooobod

I 0oogg

ooboooooooooboocoooooooboooon
oooooooobooboooooooooooooboboooon
cooobooooobooooooooooooooboboooon
cooooooboooooao

I googo

goboobbooboooboobboooboon
gooooboooboobooboogoaiseonnog
gobooboobbooboobboobobooboo
gboooooooboobooboboooon

ooooooboobobooboobobooobooonis
OO0 EAPOUOOODOODOODODOOODOODOO
gooboobooboboobooboboooboobooo
gbobooooobooboboboboooooogoo
goboobooboboobooboboooboobooo
oo

gbobobooooooboobobobobooooon
gpobgooboobboobooboobbooboo
gbooooooboobobobooooooogoo
gobgoobooboboob

i ocooo

obuooooooobooboooooooboon
ooobooooboooooooooooooobboooon
coooooocOoboooOoobooboooooboonbnnz
ooobooooboooooooooooooobboooon
ooooikobi1ooooooooo

gooogg

1000000000005 000000 128000
ooboy0oosbooooooooooogn
Ooo0Oobooss4002560035800000000
Ooo042700

2000000e692008070M00 165001930 M
os8sroonoogno

30000004760+ 93000004200+ 99

425

400 391 -
=
gaoo —
£
-~ 200 —
A
100
20 ©
17
o L m— N |
EXE HEEEE RIBAT Bk Egolivl
01 ODOooooooooooa
EEH(A)
0 100 200 300 400 500
B )2
e |1
B 50
e —412
BE-HAE 2

BB — 70
H-DFEE I— 1

R R 20
TEER )2
HEP-EAE 106
AF% 15
E0i 108

02 0O0O0OO0O0OO0OnDO 8700

gobodd4es50+ 9700000n

A000D00000MMO0O0O000391004480 M7
gboo4o00s560MmO0020002300000 17
001900000000 1000000000 4250
48700 000o0O0oOo0oOooocoOoooobOoOoDnn
gobooooooooooooboooobooooDo
gooooo

stoboobooooooooooooe2s00o0n
gooo

el0dooooooobod4r20muooooon
17402490 000000000000000000O0
oooow4apzrooooooOOoOODOO

[RERENE

1Do0o0ooogooooooseod41200000
4r400000000000C0CO00O0COCOOOO
gboooo0o1240012200000000000
geobmbooooOoovoomOooOooOos7roboonOn
goboogzm

2000000000000001000199000000
goz200000000005009900 205002000
290 0162000000001 000000000000
gosr7ogoso0oboOoOoOoOoOoOobod400000O0
00 3

oooogaoooggn

10000000 o0boOoOoDbOooboes200bDO0bOO
gb0oil100s31gbo0oobooooozbo0boo3bnmmsn



278 0000000000000 JOMT Vol 52, No. 5

0 50 100

& (A)

150 200 250 300

1~49N
50~99 A
100~199A
200~299 A
300~499 A
500~999 A
1,000 AL E

253

03 ODoOOOoOOOnDO 8720

ZHLTLS
21.7%

LT
78.3% n=852

04 0OO0OO0O0OOOOOOOOODOOOOOOOOOOODOOO
gobooooooooboooobbooobooooo

go200000000016000A000000O000O
oooboooooboboooooooooooooboooon
coooocooboooooo
20000000000 obbobbOogessny
oooobolgoosoboboooooboooz200o0900
ooooodgosgooioooooon
siooobooooboobOoboooeribobonoon
Ool0b0le0000000O0O020010000000
oooedboilononoooOn
s0000b00oocoooboboobesinooonon
i00o20020006003000500000000O
12000100000000C00000000000OC
oooobooooboboooobooooooooooooo
sioobobooooobooooboboooTHPOODO
oOooo0oobooboOoomobOoOboDbDOoOOelr4non
ooobooooliooesboboboOoOooOoOoz2001300
oooboooolooboiloobDOboOoOon
goooggoogaooogooggooa
100000o0ooobobooooooooooboon
coooboooobooooooooo
Ooooooooooooooogwsod217000
cboooo40o0o0o0obO0ob0obooooobooonoon

R EL
9.0%

Bliz1—2[@
36.7%

n=177

05 ODO00ObooOoooOoooboOoooOooOooOoboOoooboOooooo
0000000000000000000

obooooooooboooomoboooooooon
gobooooooooooOooooboos42000000
obOoo0o0o010200001w/30367000M000O1
gobooiliogobooeoononoobooonoosm
coobooooooooboooooonoboooon
goboooboooooboboobooobonoe49n
gobooooos3stoboooononooononsdien m
goooooobbOboO0o1ebmooooooon
8600000000000 O0OOCOOOOOO
gobooooooooooooDbobem
cooooooooooboocooboboooboooo
gooooomooboobooboobooDoon
0374075100000 00000000000 174
024500000 00000000o050000000O
oo 7
20000000b0oooboooboooooooboo
gobooooo
gboooooooboooobooigbilesgnodn
gbooosmooboooooooobooooboon
gobooobooooooooooooooooooon
gbosgoooobos4iimoooooooooooln



goooooooobooooboooon 279

EEEDEE (%)
0 25 50 75

64.9

¥
it

ABFHHEELEORH
EFRERIVTIOMEHK
EREBELHE
—REXEHH
EERBRYVIOEE

AVANANN AT HERRIZESTF VIO
£MHER
AVANANACEATHERRICKDITFIVID
B AL 5E

fEfT A
£0ith

06 OOOOOOOOOOOOOOOOOOOOOOOOOOOODOOOOOOOOOOOOODOO
gobobooobOo0oobOo0oooO 1850

FELTLS ZHIL TS
0.5% 10.8%

BELTUS

24.5%

BHILTEL
75.1% 89.2%

n=658
08000000000 DO000O00D0O0O0O0O0OO0OO0bOO0O
O7 ODO0D000O0O0OOO0OO0O0OOO0OO0OO0OOO0OO0O0O0O0000O OO000000b0OO0o0oOoOooon
00000000000000

n=813

gbbooomoooboboooobbbooooobo

O0wBedb0O0O0O0OOO0OO230000000 9 0374076300 0000000000O0ODO0O0O 174
ooooooooboooooooooooooobboooon 02320 0000000000000 000000O
cbooobooobooooooobooobooboboooboo 0011

/407590 00000000010 O00O0O00O0O0ODO 30oooOooOooboooooboobOoboooooon
coboooobooooobooooboobilocoono2no gobooooooooooom
oooooooooog gobooboooooooogooozragoooon

oobooooooooooocooobooooobooboooon googoooobooooooooobooooboooo



280

— &Rl
13.6%

09 ODOoOOoOOOO0O0OOO0OOO0OOOOODOOOOOO
gboooooooboooobobobobooooobooooo
gooooobooboooDbo

HIRHY
24.1%

R IE AL
75.9%

n=83

010 OOO0OO0OO0OO0OO0OO0OO0OO0OO0OO0O0O0O0O0O0O0000000

i ERRREE 5
MENRERRRBMEER 4—

REERES |

S
BRI S

5B BRI A RIS

SIS A5 ERAS S BRORE, AR
G, LR O E R

SRR (B AR s S, [RRFF, AT R 5
ZOBOEBEREEAEE (B L\OL ORI

LR

BT (B RERSAS U ERRERS)

ELEHAS

ot

0 25

0000000000000 JOMT Vol 52, No. 5

goooogoooboobbbboboooooooooo
gooooooobobbobooooooooooboobooo
gb1rogooobobob4200000ooooon

goboobobooboobbooobbobooboob
goboboboboooooooboobobobooboo
gobbooobooboobbooboobboobo
oo

gopoogon

1nogooooobooogom

goboobbooboobbooboobboon
gooboboboooooooboobooboboboo
gogobooobooboboobo

gooboooooboobowobooboboonooo
gooboboobobooobboooby40onbo
goooooboobobgoboobooooob3romo
goooboooboobooobuoobboobobooobg

FELTLS
0.5%

BELTLS
23.2%

FRITALY S
76.3%

n=641

011 ODOo0OO0oO0oO0OO0OO0OO0OO0OOO00O0oOooOooOO0O0OoO000oo
goooooooooooooooooooooooooo

EEEDEIE (%)
50

19.0
—3 1

™10

»0.7

— ] 9
——————————— ) ] 3
ammmunam—— () G
p— 33

10.3

3173

»0.3

442

012 OO00oO0OOOCOcOoOO0OOOOOOO0OO0OOOOCOOO0OOOOOOOO0OOOOCOOOO0OOOOOOOOODOOOOOOO

goooooooobooooooog
goooooooooooooooobooO=6670



goooooooobooooboooon

281

go0ooooooOoooOoocOoO0OoOooooO0oOoOoOoOOoOO0OOoOOOOO0OO0OOOOOOOOOObOO

00000000000000o00a

M KR 2 —
MERFRERRBEEE 52—
RERKRES

% SRR
hRGEHLELTGR

BEEREESEE S ABERE
B@EEa LIV, EEATES—, BER
DET, BHREENLTEE

Bar, DEARGEOERME

Hhig REHE (5. BEGERE 54—, RERF,
HETHEEE5—)

ZFOftOEFEABBELRE (B LOLOEE)

EXREFRAEMA

B (BFEMRETLUICREN RENSR)
EXEHKZF

Z 0t

EEHA)
50

100 150

148

013 OJ0O0O0ooooooooooooboo

HBEFHFORBRBIZOVLDTUH: TA AL R R
TLEEIBELIDXLVAEY)

FEHE~OEFIZTONVTH:T—BEE DAL 2L
ATHEFREE D KIITEELIzS KD L)

BEEE~OHBFITOVWTWH TEBBOAFZILAIILX
FEEEDLIITEHELIS LD EE)

BAIEE(CRZZOT7—R) ~ORIGIZO2NT(H:TE-
EYLLEBAGCRETHHRITEIHBLIE KA
BE)

ERBRECGABRPDT—R) ~OR RIS DOWLNTH: 5D
EMLERLTELLDICEIR B LIS RKLD EE)
AVANANNWRICETHER-REB(BEOME), BIFT
DAZ1=H—Lay, ANVAFHREICET 28, &=
ZEOFNMIDNTOHBAEIZTDONT

T—ADZZEOENMPLEHORNT OEKEE

Z Dt

EE (A

0 50 100

-

I 26

150

I 28
I 70
I 119

T 1

I 30

 ——

014 OOO0OOOOOOOOOOOOO

cobobooooooooobOoobooboOoz240@mOoOnn
0170000000000 wBOOOOOOOOO000
coooboooobooooooooooboOoooboooon
oooboooooooooooooooooobooboooon
coooboooobooooooooooooooboooon
ooobooooboboooooooooogoooboooon
oooooooooogd

200000000000

OoOoobD0oobobOooDbmBebooooon
gboobobobooooooobomsesoboboooon
gboboooooobobobo3ebmuogooon
goboos40mooboobooo320@monogoo
gobsogoboooobooboboooboooobo
goobobi7yobobobooboobogm



282 0000000000000 JOMT Vol 52, No. 5

Tk

mRL
21.6%

Ebnbbi
AL
36.2%

EHBRLE
40.9%

n=232

015 0000000000

3nOo00oo0

ooocoo0OboO0oO0oooocoobooonooo4n
g4090000000OCO0O00O0OD02002160000
ooooOoooooooOo2/30ooooomonon
gooboOoO0OO0ooow3dss2000@MO0O0OOOOO
130000000000 15M

Iv 00O

coboooobdoboOoboooooooboooooo
oobs3oooooooobooooboobouoboobooon
coobobodoboobooobooooooooooboOooon
ooooboooobobooobooooooooobooooo
gobooooooooooocooboooooboboOooon
oooboooooboobooooooooooooobooboooon
coooooooooobooocoOoooOooomuooon
ooobooooboobooooooooooooooboooon
coooooobooooboooooooooooboon
OobDOoO0o0O0o0ooOooDbooobOooobooooD2/300
ooosooOoOozsononoooobooooonn
gobooooooooooocooboooooboooon
cooboooooboooooooooooooobooboooon
cobobmoooodooboooooooooogon
cobooboobooooooooi1oboooooon
coobobodoboooobooooooooooboooon
ooobooooboooooooooooooobobooon
cooboooooooooooboooo
oobooooooooooboooobooooboboooon
ooooooooooooooowsooooooon
ooooooooobooooooooobooooobboooon
cooobooooooooooooooooooboooon
oooboooooobooooooooooooobboooon
cbooooOoobOooboOooobooobooooboooboo
oo
oooooooocoooooooooos/4o0oo
cooboboooboooooooooooooobooOooon
oooobooooboooooooooooooobboooon

oo
gobodobboobuoobbooboooboon
gooboboboooooooobobobobooo
gogbooooboobooobobooboobbooobg
goobobobooooooobooboboboboo
gobooooboobooobobooboobbooog
gooo
goboobboobuoobobooboooboon
gooboboboooooooobobobobooo
goobmoobooboboboboboboooooon
goboobooobooboobbooboobboobog
goobobobooooogooobobobooboo
gobobooobooboobbooboobboobd
gooboboboooooooboobooboo
gobodobboobuoobbooboooboon
gooboboboooooooobobobobooo
gogbooooboobooobobooboobbooobg
goobobobooooooobooboboboboo
gobooooboobooobobooboobbooog
goobobobooooooooboboboboo
gboooooboboooobbboouobboooo

goboooooooooboobooobooooooog

gboboooooboobobobobooooogo
goboooobooboobbooboobboobda
gbobobobooooooobooboboboobooo
goboooobooboobbooboobboobd
gooogooo

goooooooOooboooOooooOoOooOooOoboOooooo
goobooooog

oooooooooboyMoO0O0O0000000ooooOobOooO
000ooooooso

ooo
ooooooooooboooooobooboOoooooobooa
cooooooo-—-00O0OO0000O0OObCOoOOooOon
oooooOoO-—-00000000C0O0O0O01: 39— 49,
2002.

0000001000000 00O000O0O0O0ODODOOO
coooooooOooooooOoOoooobocoOooooon
ocooobooooo-—-0oo0O0obooooooobooooo
— [02000.
sgtOooooooooooooboobooooooobooooo
ooboOoooooooooOooOooOoDOobooooon
ooboooooooboooooooobo2o0s.
i000000000DO00O0O0O0C00OOO 1800 EAP
oooooooooooaoo2.
s00000000000000000000000 140
oooooooo0oOoooooOoooooboooOooooo
ooooooooocoOoooooonod2oos.
ooooooooie. 3 310



goooooooobooooboooon 283

Reprint request:

oooodod [O370-0033 DOODOOOOOOO37—1 Kazuo Takeuchi, M.D.,, M.P.H,, Ph.D., Professor
gooobooboooooo Takasaki University of Health and Welfare
gpoooo 37-1 Nakaoorui, Takasaki, Gunma 370-0033, Japan

RESEARCH ON THE STATUS QUO OF PROFESSIONAL RESOURCES FOR OCCUPATIONAL MENTAL HEALTH
MANAGEMENT OUTSIDE THE WORKPLACE —SECOND REPORT — A QUESTIONNAIRE STUDY FOR THE
PERSONS WHO ARE RESPONSIBLE FOR OCCUPATIONAL HEALTH PROBLEMS IN COMPANIES

Kazuo TAKEUCHI", Yasufumi SHITHARA", Shosuke SUZUKI", Yujiro KASHIWAGI”, Hisakazu FUJII”,
Makoto NATSUME?, Setu SEO”, Kazuyoshi YAMAMOTO?” and Takashi FUKUCHI”
YGunma Occupational Health Promotion Center, *Hyogo Occupational Health Promotion Center,
YOkinawa Occupational Health Promotion Center

Objective: The objective of this study is to investigate what kind of professional resources for occupational
mental health management outside workplace are widely used and how they are utilized with the cooperation of
three prefectural occupational health promotion centers; Gunma, Hyogo and Okinawa. Subjects and Methods:
Subjects are approximately 1,500 persons who are responsible for occupational health problems in industrial com-
panies among the three prefectures. Questionnaires concerning professional resources for occupational mental
health management outside the workplace are sent to the subjects, asking to answer the questions voluntary and
send them back by mail. Results: Total of 864 participants give effective answers (response rate is 42.7%). Re-
spondents are 391 occupational health managers (44.8%), 49 nurses (5.6%), 20 public health nurses (2.3%), 17
physicians (1.9%) and 425 other non-health professional workers (47.4%). Numbers of workers in participated
companies are most frequently (29.0%) between 100 and 199, mid-sized. Companies that have a contract of men-
tal health management provided by medical resources are quite few, about one-fifth of the total (21.7%). The
three- forth (75.1%) of the companies that have now no contract answer in ‘not plant to have such a contract in fu-
ture’. Concerning the question on consultation of recent cases from the resources outside, ‘hospital or clinic of psy-
chiatry or psychosomatic medicine’ is most frequently used (14.4%), while ‘prefectural health promotion center’ is
not so much used (2.4%) and not well known. For contents of the consultation, ‘private case (medicated)’ and ‘pri-
vate case (not-medicated)’ are most frequently answered, 13.6% and 8.0%, respectively. On contrary, ‘advice for
consultation systems inside’ is the least answer (1.7%) on the question. Conclusion: The findings shown in this
study figure out that the persons who are responsible for health management and often are not health profession-
als, are struggling with the private cases having mental health problems inside workplace, while the company can-
not yet provide a proper consultation system for that. It is now important for prefectural health promotion centers
to advice for constructing consultation system inside companies.
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