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OPINION POLL OF REHABILITATION GIVEN TO CARE WORKERS AND STUDENTS
—A LINK OF CONSIDERATION OF TAKING THEIR JOB—

Akira MINEMATSU
Faculty of Health Science, Department of Physical Therapy, Kio University

This study investigated the view of rehabilitation (rehab) of care workers and students. There were the differ-
ences between care workers and students about interesting of rehab, necessity of rehab, and participation of rehab
lecture. The rehab. images in the six categories were also significantly different between the two, Most of them
gave physical images, and students who answered for an independence of activity of daily livings, its support, and
mental category were few. It was considered that care workers understood positions, roles, and relation of their
and others’ jobs with their experiences in their job. It was shown that they were able to get at whole patients’ pic-
tures through their job, too. These are inevitable, and education is a base to take their job as a professional. Educa-
tion based on their job can make students have interesting and aspiration with keeping in close touch with the
working spot. This can press for improvement in the quality of education.
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